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Learning OutcomReésultats de

Use PVS data, insights, and
dashboards contained in the PVS IS

Discover how relevant data can be
found, analysed, presented

Exploit the PVS IS to develop
Investment cases and strategic plans
for performance maintenance and
Improvement

, e
"apprentissage
Informations et les tableaux de
bord contenus dans le PVS IS

Découvrez comment les donnees
pertinentes peuvent étre trouvées,
analysees et presentées

Exploiter le systeme d’'information
du PVS pour élaborer des
dossiers d’'investissement et des
plans strategiques pour le
maintien et 'amélioration des
nerformances




Ultimate aim of the PVS IS Objectif ultime du

PVS IS

Members: Have access to data and evidence to Membres: S‘V?" ZCCéIS aux donnees pour
defend investment cases for VS crendre 1es cas
d’investissement pour les SV
ACT on PVS recommendations made AGIR sur les recommandations
by using PVS data in the PVS IS PVS en deployant les données
du PVS IS
So that: Veterinary Services are improved Afin que: Amélioration des Services
Vétérinaires
Health and welfare are improved Amelioration de la santé et
du bien-etre
Livelihoods are improved Amelioration du niveau de

vie et Moyen de
subsistence




@) The International Standards / Les Normes Internationales

CODES / CODES MANUALS / MANUELS
202? A /2023 / , s %fﬂ

Terrestriali Terrestrial Animal Aquatic Animal
Health Codi Heaith Code Health Code

Manual of Diagnostic Tests auml Manual of Diaqnostic Tests
Vaccings for Terrestrial Animals for Aquatic Animals

(mammals, birds and begs)

Standards to improve animal health and welfare
and veterinary public health

Des Normes visant a ameéliorer la sante et le bien-étre des animaux ainsi que la
santé publique veteérinaire




PVS Pathway:
@)) Tools for the good
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Vol.2

of VS and AAHS

Vol. 1

Terrestrial Animal
Health Code

Terrestrial Animal
Health Code

Manual of Diagnostic Tests and
Vaccines for Terrestrial Animals

(mammal,irds and bees)

PVS Pathway:
Outils pour la
b
d

nne gouvernance

PUS Tool s

m

Manual of Diaqnostic Tests

o Aquatic Al Aquatic Animal

Health Code

Section 3 of Codes

Quality of Veterinary Services /
Aquatic Animal Health Services

Section 3 des Codes

Evaluation of the Performance
of Aquatic Animal Health
Services

PVS Tool

Qualité des Services Vétérinaires /
Services de Santé pour les Animaux
Aquatiques




PVS Pathway: Impact since 2006\

Africa leads globally in engagement and re-engagement in the PVS Pathway

60 1228

Acti |es Conducted PVS Evaluations
conducted

75%  43%

Follow-up Evaluations Global al!-time average
(Member Re-engagement) PVS Achievement

™,

17 500+

~ Partners investing in Experts Engaged
PVS in 2024 ™~

40 000
8 O % Seed grairom STDF to develop the PVS

Me('rffaséé)ngaged Evaluation Tool in 2004
$25 million+

6 O O O O mvested in Members to build capacity
’ .
Documents Examined
+ $140 million+

B e invested in Members 10 countries from the Pandemic

Fund in 2023 alone, citing PVS progress monitoring
Recommendations made S 1 . 2 b I | | I O n

- for ' ept
\ 'r' more mobilised for investment in Pandemic

Prevention, Preparedness & Response through the
Pandemic Fund




PVS Pathway Programme
THEORY OF CHANGE

December 2020

Inputs

—

Human
resources

Financial
resources

Intellectual
resources

Conditions
of success

LONN S

Activities

}

Secure activity resources

Communications and advocacy
for the PVS programme

funding, experts, logistics

l

PVS activities

/\

Evaluation
stage

N =

Voluntary, country-led approach
Credibility of OIE and its standards
Credibility of the PV5 Pathway
program

(For some Members) Option of
keeping report confidential

/

Outputs

Mission

reports

written
and shared

I

PVS
mission/
activity
—p completed

Zone of control

¥" Funding available

v" Experts available
v" VS staff participate

v" Support of OIE

regional office

v
'
v
b
v
v

The PVS Pathway Programme provides voluntary, tailored supports to
their Veterinary Services (VS) with the

Members to externally assess the alignment of

international standards for animal health and welfare. In doing this, it helps

Members are
empowered
with information

\, J/

Members use
the information

S/

é N

Resource and
technical
partners are
empowered
with
\_ information j

Resource and
technical
partners use the
information

4 N

. S

4 N\

WOAH is
empowered
with
information

\. v

WOAH

uses the
information

4 N\

. S

’~

.

Transparency of national VS is increased
by Members sharing information

~

Members identify goals for improvement and provides tools for supporting and monitoring progress.

Iimpact

v

Information is accessible, objective,
accurate, credible, complete [holistic)

Reports are audience-a

Stakeholders read/understand the rts
Stakeholders know how to use the m
OIE communicates success stories

PVS Database*

( Improved national \

veterinary services

Improved health and welfare

Improved livelihoods

PVS Information System

The PVS
Pathway’s
Theory of
Change
will
ehehsers et
g@gnent

du Processus

R%tCOmES

a06bntrera



ORENTATON The PVS

o ‘ Pathway is a
Monitoring
& Evaluation

Framework

TARGETED
SUPPORT

One Health
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Integration (PvS/IHR)
Veterinary Legislation
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b
Figure 2 - Linking capacity development to improved pandemic PPR functions

Critical Pandemic PPR Functions

. Long-term Qutcome 1 L o 2
anaemic riy waiming and holisic aises Countries are prepared to re
! untries are prepared to respond to
early warning and holistic disease health emergencies
surveillance system
F u n d T Afterfintra Action Review and/or Simulation Exercises utilizing the 7-1-7 Approach 1

Information from this analysis identifies limitations and bottdenecks in teh system and the
actions designated to overcome them.

Global :

I 2 eS u ItS Intermadists Result Intermediate Result Intermediate Result
Demonstrated ability for timely Demonstrated ability to mount am Demonstrated ability to mount an
detection of a suspected outbreak effectivie response in a timehy manner effective response in a timely manner

Framework

T I f T ! : !

Intermediate Result Intermediate Result Intermediate Result Intermediate Result Intermediate Result Intermediate Result Intermediate Result
hMaintained or increased Maintained or increased Maintained or increased Maintained or increased  Maintained or increased Maintained or increased Maintained or increased
|EE/SPAR/PVS scores JEE/SPAR/PVS scores |EE/SPAR/PVS scores in JEE/SPAR/BME scores JEE/SPAR/PWS scores in |EE/SPAR/PVS scores JEEFSPAR/PWS scores
in Mational Laboratony im Biosafery and surveillance (D2.1, D2.2, in Immunization (PE_2, Risk Communications in Health Emergency in Infection Prevention
Systerns (D11, D1.2, Biosecurity (P71, P7.2) D23, P4.2, P51, POES FR.3) (R5.1, R5.2, R53) Management (R1.1, R1.2, and Control (R4.1, R4.2,

D1.3, D1.4/10-1) 11-4, 11-9) R1.3, R14, R1.5 R33, R4.3)

| | | PoE2, P5.2/11-2, 1I-3, II-5)

Cross-cutting intermediate Result Maintained or increased |EE/SPARPYS scores in Human Resources D31, D3.2, D3.3, D3.4/1-1, [-2, [-3, [-4, -5, [-&) |




Discover
PVS IS
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@ In the past, using PVS data was

Cha‘ GBEEQ @@39/146 k@@@ 75%-5"3?
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I-1. Professional and
technical staffing of the
Veterinary Services

The appropriate staffing of the
VS to allow for veterinary and
technical functions to be
undertaken efficiently and
effectively.

B. Veterinary para-
professionals and other
technical personnel

Levels of advancement

1. The majority of technical positions are not occupied by
personnel holding appropriate qualifications.

2. The majority of technical positions at central and state / provincial
levels are occupied by personnel holding appropriate qualifications.

3. The majority of technical positions at local (field) levels are
occupied by personnel holding appropriate qualifications.

4. The majority of technical positions are effectively supervised on a
regular basis.

5. There are effective management procedures for formal
appointment and performance assessment of veterinary para-
professionals.

Terrestrial Code reference(s

): Appendix 1

I-1. Professional and
technical staffing of the

Veterinary Services

The appropriate ataffing of
the VS fo allow for
veterinary and technical
functions fo be undertaken
efficiently and effectively.
B. Veterinary para-
professionals and other
technical personnel

Levels of advancement

1. The majority of technical positions are not occupied by personnel
holding technical gualifications.

2. The majority of technical positions at central and state / provincial
levels are occupied by personnel holding technical qualifications.

3. The majorty of tachnical positions at local (fisld) levels are
occupied by personnel holding technical gualifications.

4. The majonty of technical positions are effectively supervised on a
| regular basis.

5. There are effective management procedures for formal
appointment and performance assessment of veterinary para-

professionals.

Evidence (listed in Appendix 5): E1, H24.

Findings:

The VS employ a total of 92 veterinary para-professionals (2 at GDVS, 11 in laboratories and
79 in DVOs). However, the proportion of those with a 1 or 2-year academic training is
unknown. A large number of those employed in DVOs are mainly involved in animal
identification and the vaccination of animals.

The VS has no technicians involved in animal Welfare (no activities currently on this topic) or
in ante or post mortem inspection (under the mandate of municipalities). When retiring, these
positions are replaced by veterinary ones.

AN IS, Sl mnnagl Welnals alrd

‘Veterinarians are fairly well distribub
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Methods

Positions occupied by wvetennary para-professionals are being gradually replaced by
veterinary positions in DVOs.

The number of veterinanans working in the West Bank is likely to increase over the coming
years because of the creation of a veterinary college, in additicn to the veterinarians who are
returning after studying abroad.

Changes:
¥ Job descripions are now issued for the V5 staff.
¥ GDVS has no administrative and finance division anymore.
¥ GDVS personnel have reduced from 11 to & veteninarians only.
¥ Gradual replacement of veternary para-professionals by veterinarians.
¥ GDVS started involving private veterinarians in official activities (rabies vacci
Strengths:
¥ Veterinarians hold the key positions.
¥ Job descripions exist.

Recommendations

Weoaknesses:

ff in management functions)
has to spend additional human
ucting routine tasks. There are some

¥ Insufficient number of veterinanans (or uni
at GOWS for Palestine’s VS in transiti
resources to reform the VS in i
vacant positions at GDWS.

Recommandations clé

veterinarians are conducting animal vaccination
ated to private veteninarians) at the expense of the
missions: disease surveillance, supervision of municipal

(which could be

Recommendations

¥ While waiting for a new definition of the missions of the W5, a small number of
veterinarians should be recruited to fill the gaps between what the VS are supposad to
do and what the activities currently are, i.e. without a change in the mandate of GDWS-
OOe,

¥ In the longer-term, a slightly larger number of veterinarians will be needed at GOVS, ———
while the number of veterinarians employed in DVOs could be sufficient providing that
animal vaccination be officially delegated to private wveternarians (under sirict
supervision from the DVOs) in order to free more time for the DVO vetennarians to
better organise animal dizease control plans, control the retailing, prescription and
usage of WMPs etc.

¥ The GDVS would also benefit in upgrading the technical management capacity by the
addition of one or more non-technical positions to assist the technical staff with
operational management, information management etc.

| /

Recommendations

Unique raw text narrative
written by PVS Experts
Texte brut unique rédigé par les
experts du PVS

Summary of the raw text
with an action verb and a
ain idea

Résumé du texte brut avec un verbe
e principale

Grouped ilar
recommendatio
be quantified and

rioritised

Regroupement des recommandations
clé similaires-qui peuvent étre

guantifiées et class
priorité
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What is
now
possible
with PVS
Data?

Monitoring &

Evaluation <

(Theory of Change)

Performance
Monitoring & Trend
analysis

Text Processing

Impact Evaluation
of the PVS Pathway

<

<

Improved access to and use of PVS data
Increased transparency of Members sharing information

How PVS (External Evaluation and Recommendations) have
benefitted VS and improved Members’ performance

Improved (animal) health and welfare
Improved livelihoods

2007 ---> Present ---> Future
Structured data for endless use by stakeholders

Quantitative text analysis based on data science
Game-changing dataset

Develop indicators and relationships to exploit full
potential

Establish use cases to promote data use and insight
Unified and translated datasets across all WOAH languages

Improved understanding of recommendations so Members
can act

State of play on the implementation of PVS
Recommendations

Customisable cohorts to fit many purposes and uses




Security
&
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@ Report confidentiality

1. Determined by Delegate for each PVS Report and data contained

therein

2. Confidentiality status can be changed by the Delegate

Public PVS Reports ——

e Published on WOAH
Website

e Can be shared by
WOAH with WOAH Partners

Confidential PVS
Reports

e WWOAH shares with no one

...however, data contained in PVS
Reports may be used in:

Individual Country dashboards
visible only by the Member

* Global and/or regional
anonymous cohort analysis

...while maintaining strict
confidentiality of identifiable data

et

20 Seplember 2023
DOr Wonigue Elit
'WOHH Director General
Werld Organisation for Animal Healh
Paris, France

Approval end Confldentiality Form: PV'S Pathway Reports

LD e e e e Dhtlegater af e 10 WHOAH, herewith acoept the meport of the

[Plezse choose one of the COMESDONOVg repor ypes Deiony

P § Evaluation miesion § PV § Evaluztion Fellow-Up migalon | PA'S Gap Anslysle mizelon ! VL 8P Leglalation
Identinication miszion § Sustainable Laboratarias § VPP Curriculum Migslon / National workeshop
racommendations

e Fresm B

Regarding the confidentialty stabus of the afarsmenticnad report, | request thal WOAH pracess $ie report and the
data eantained therein as indizated aceording 1o iy choie below:

[Flzaze chonss only one opfianS

O autharise WOAH % publizh the aforemenfioned report on the WOAH wabaits, and | permit WOAH ta
process the dats therein far the pumcse of creating anorymous analysis and dashboards to improwe
access 1o and use of its data;

O| sutherise WOAH (o share the aforementioned report with WO.AH Partners and Donora, and | pemit
WIOAH 1o process the dala contained thersin for the pumpose of oeating anonymous analysis and
dashboards 1o mprove access and use of s data;

O request WIOAH §) manags the aforementioned raport 83 commfidential’, i) inform any person or sntity
who reguesis access to contsct us, and i) process the data thersin far the punposse of oreating
ananymous anakysis and dashboards 1o improve aceess 1o and use of is data;

DB (SO .o oot ea et et e

With regard b the distriutien propossd by WORH

[Fiease chonse a5 many opfions &5 you arefid

O | request the WiH Direciar General | 1o tranemit the aforementioned report officlally, ihrough
diplomatic channels, o the Ministies of my country, specified bajow.




It’s now your turn to act! 60
min

iAhora le toca a
usted actuar!




We are entering into a fake training
environment

Where we
will discover
data related
to
Wonderland,
an imaginary
WOAH
Member

All Wonderland data and information are fictious
data, NOT reflecting true country data.

Other data is strictly public data and represents 37%
of PVS data, thanks to those Members who accept to

share reports . .
You will now be able to discover uses and scenarios

of your interest, in the PVS IS training environment

Explore the site and try out different functionalities



The scenario

Tryland’s Minister of Agriculture has just
appointed a new Delegate and Chief
Veterinary Officer.

Tryland is an emerging economy and new
Investment projects in the veterinary domain
are under development by the federal
government.

The Minister is expecting the case to be
made for investment in the Veterinary
Services.

Le scénario

Le Ministre de L'Agriculture du
Lalaland vient de nommer un
nouveau Delegue et un Nouveau
Véterinaire en Chef.

Lalaland est une économie
emergente et de nouveaux projets
d'investissement dans le domaine
veétérinaire sont en cours de
developpement par le gouvernement
fedeéral.

Le Ministre s’attend a ce que des
arguments soient avancés en faveur
d'un investissement dans les



The scenario

Tryland’s Delegate must advocate for strategic
areas for investment for the VS to the Ministers of
Agriculture and Finance.

The Delegate relies on Tryland’s recent PVS
Reports and recommendations made as well as
the strengths and weaknesses observed to
develop the investment case.

The Ministers are very interested in how Tryland is
doing on surveillance and disease prevention.

Le scéenario

Le Délégué de Lalaland doit défendre les
domaines d’investissement stratégiques pour les
SV aupres des Ministres de I'Agriculture et des
Finances.

Le Délegue s’appuie sur les récents rapports PVS
de Lalaland et sur les recommandations
formulées, ainsi que sur les forces et les faiblesses
observees, pour €laborer le dossier
d’investissement.

Les Ministres sont tres intéresses par les résultats
de Lalaland en matiere de surveillance et de
prévention des maladies.



The scenario

Her Excellency the Minister of Agriculture
expects to understand Tryland’s strategic
Investment needs in the veterinary domain
from the Delegate, as she will meet with
the Ministry of Finance over the coming
weeks.

The Ministers’ interests are in robust VS
that leads to strengthened capacities to
prepare and respond to disease outbreaks
(including zoonoses) and improved trade
relations for essential animals and animal
products.

Le Scénario

Son Excellence la Ministre de I'Agriculture espere
comprendre les besoins d'investissement
stratégique de Lalaland dans le domaine véteérinaire
de la part du Délegue, car elle rencontrera le
Ministere des Finances au cours des prochaines
semaines.

Les Ministres ont intérét a ce que les SV soient
robustes et débouchent sur un renforcement des
capacités de préparation et de réaction aux
epidémies (y compris les zoonoses) et sur une
amélioration des relations comerciales pour les
animaux essentiels et les produits d’origine animale.



Repdy oGetlaining.woah.org

Resources | EN FR ES

‘ Home \ Analytice
PVS PATHWAY INFORMATION SYSTEM

World Organisation
for Animal Health
Foundad os OIF

The Performance of Veterinary Services (PVS) Pathway, WOAH's

o | o
flagship capacity building programme for the sustainable improvement
of national Veterinary Services and Aquatic Animal Health Services, has
transformed into the PVS Information System. Through the PVSIS,
WOAH has unlocked the data and insights contained in PVS Reports to

allow more effective advocacy efforts for investment and sustainable
a wa funding and a deeper understanding of performance trends towards
compliance with WOAH International Standards.
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Time to log in

ENGLISH:

Tryland Delegate ID: delegates.trlﬁ_ttpsg#/ pvs-t e i n i ng,WOa h 0 rg

Password: 123

FRANCAIS:

Délégué de Lalaland: a
Delegates.lal@pvsis.com S —
Password: 123
ESPAGNOL:

Delgado del Wonderland:
delegates.wrl@pvsis.com
Mot de passe: 123

Note: Each Delegate and Partner should have already received their invitation to log in to the PVS IS (pvs.woah.org). if you have any issues logging
in, please contact us at pvs@woah.org



mailto:pvs@woah.org
mailto:delegates.trl@pvsis.com
mailto:delegates@pvsis.com

Changing language settings In

A This site is used for Training only. Thanks for your understanding.

Jennifs

A =2\ :l‘h Organizacién Mundial PVSIS

de Sanidad Animal

{ Delegates )
| EN | FR | ES

L&

IMICIO ACERCACE ~ DOCUMENTOCS HERRAMIENTAS ~ FORMULARIOS

interpretacion de laexpresion y la narrativa humanas. Por ello, animamaos a los usuarios a interpretar los resultados con discernimiento v a utilizar su propia experiencia para mediar en 2l
andlisis. Esperamos que este andlisis se vea facilitado por las herramigntas desarrolladas, como la Harramienta de Referencia PVS para trazar las Competencias Criticas v los Niveles de
Avance desde la fundaciaon del ltinerario PVS. Creemos en el valor del juicic v 1a perspectiva humanos en 2l analisis cualitativo, ¥ nuestros cuadros de mando deben considerarse una

herramienta de apoyo MAas que una interpretacion definitiva o singular.

Lo
h
red

PV'3 Recommendations Analysis

51]

Analisis de las

recomendaciones PVS Wonderland
Vision general

Competencias criticas Este panel muestra indicadores cualitativos innovadores basados en datos de texto que
se encuentran en la seccion Recomendaciones de cada capitulo de Competencias
Criticas de los informes de tipo Evaluacion PVS. El panel esta optimizado para su
visualizacion por parte del personal de WOAH.

Armamlicies Aas las mreirmesdrm sl o



A This site is used for Training only. Thanks for your understanding.

= 7\ ;]\ World Organisation PVSIS Delegate User WRL ~
' L for Animal Health (Delegates)
L |EN|FR|ES

ABOUT ~ DOCUMENTS TOOLS FORMS

Welcome Delegate of Wonderfand (WRL)!

Discover the new Qualitative Analysis in the Insights Menu and explore all recommendations made during yvour PVYS Pathway Initial and Follow-up Evaluations!

(I (.

PVS State of Play PVS Strengths and Weaknessés PVS Recommendations Analysis

Analysis
This dashboard showcases engagement
metrics for each country, offering a historical This  dashboard  showcases  innovative qualitative indicators for text data found in the
overview of the PVS Pathway specific to an gualitative indicators text data found in the Recommendations section of each Critical
individual Member, coupled with a timeline Strengths and Weaknesses section of each Competency chapter in PVS Evaluation-type
type reports.
Individual Engagement Individual Quantitative Performance
Individual Qualitative Performance

https://pvs-training.woah.orqg/



https://pvs-training.woah.org/

For further information you may independently explore the Strengths

and Weaknesses dashboard by navigating back to the Insights page.

Pour plus d’informations, vous pouvez consulter le tableau de bord
des Forces et des Faiblesses en retournant a la page Insights.

Navigate to the
Insights Menu.

View the PVS
recommend-

ations
dashboard.

Naviguer vers le menu
Insights.

Afficher le tableau de
bord des

recommandations PVS.

Select relevant
CGCs like CC1I1-4
and II-6 and
investigate.

Explore
different topics,

too.

Sélectionnez les CC
pertinents, tels que les
CCll-4 et ll-6, et
étudiez-les. Explorez
également différents
sujets.

Filter by Tags
to select key
words that

interest you.

Filtrez par Tags pour
sélectionner les mots
clés qui vous
intéressent.

Explore PVS DARA"

Filter to better
understand
needs at
different levels.

Filtrez pour mieux
comprendre les besoins
a différents niveaux.

Use other
interactive
features and
filtering to
identify key and
umbrella
recommendations
for decisions.

Utilisez d’autres fonctions
interactives et le filtrage pour
identifier les recommandations
clés et les recommandations
générales pour les décisions.



What are the most Consider different criteria,
: like Return on Investment,
Important impact on Wonderland’s

recommendations citizens (internal market),
. ... transversal, widespread
to prioritise?

impact, etc.

What are the ‘win-win’ What should be the
investment cases that could key areas of focus

be developed among the according to your
major recommendations? .
U ' role’s perspective?

Prioritising
Investment
Needs

bankable adjective

bank-able ( 'ban-ke-bel«) )

Synonyms of bankable >

1 :acceptable to or at a bank
bankable currency

2 :sureto bringin a profit
' Hollywood's most bankable star
- Sidney Sheldon



Parties must negotiate to come
to an agreement for a bankable
project to develop together

Parties must identify your
arguments for discussion

Negotiati
on
Négociatio
N



Debrief and
Q&A °

How useful is the PVS data How can recommendations, data,
you saw today ? and insights help you advocate for
resources to act?

Quelle est 'utilité des données PVS ? Comment les recommandations,
les données et les informations
peuvent-elles vous aider a
plaidoyer et agir?




Target:
Bankable and
Investment-
ready projects

Failure to create attractive investment
cases is a key bottleneck for development
Evidence-based investment cases are
key to meeting infrastructure and service
gaps in the Veterinary Services

Inspiring confidence among investors,
demonstrating financial viability, and
promoting accountability and
transparency triggers virtuous investment
cycle

The VS can provide millions of people
with access to key services they lack to
impact their livelihoods and improve
animal health and welfare

PVS IS centralises data and provides
Insight not available elsewhere



Feedback

7~ N\

@ English (United Kingdo... | (1] «-

v/ English (United Kingdom)

Espanol (Espafia,
alfabetizacion internacional)

I (&)

PVS IS Training Session Feedback

Please complete a short survey to
provide some feedback on this
training session.

https://forms.office.com/e/YnEdpBv80x

Please scan the QR code with your phone to access the
form or type the above URL into your browser >

PVS IS Training Session Feedback


https://forms.office.com/e/YnEdpBv80x

Thank you

1I ruevProl, 765 gris,lrancc I

T. +33 (0)1 44 15 19 49
F. +33 (0)1 42 67 09 87

woah@woah.org
www.woah.org

Facebook
Twitter
Instagram
LinkedIn
YouTube
Flickr

h

vS@wo0a
org

For more information on PVS , please reach out to Jennifer Lasley


https://www.facebook.com/worldanimalhealth
https://twitter.com/OIEAnimalHealth
https://www.instagram.com/worldanimalhealth/
https://www.linkedin.com/company/worldanimalhealth/
https://www.youtube.com/user/OIEVideo
https://www.flickr.com/photos/oie-photos/sets/
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